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2011 Maturity Matters Employer Award 

General Award Process Information
This is the second year the Maturity Matters Employer award will be made recognizing a regional employer who exemplifies practices and policies that value the mature and aging worker. West Central Indiana’s Workforce Region 4 counties of Benton, Carroll, Cass, Clinton, Fountain, Howard, Miami, Montgomery, Tippecanoe, Tipton, Warren, and White, depend on mature workers (55+) to thrive. As stated in the 2009 State of the Workforce report for the region…”to date, labor market needs by broad occupational category are largely being met because the mature-age group continues to work.”

· Nominations for the prestigious award are now being accepted for outstanding regional employers who value mature workers and offer policies and practices that enhance their job performance, capturing their skills and experience, strong work ethic, flexibility and enthusiasm. 

· Nominations may be completed and submitted by the nominee, an employee or an outside individual or group.

· Nomination forms are available at www.maturitymatters.org  or may be obtained from the Kokomo and Lafayette WorkOne Centers and Region 4 Workforce Board office at 976 Mezzanine Dr., Suite C, Lafayette, IN, 47905.

· Nominations must be received by November 2, 2011.

· Nominees must be from one of the four regionally targeted high growth job sectors including Advanced Manufacturing, Healthcare, Information Technology or Transportation. 

· Among the considered criteria are recruitment, training, flexible work options, and benefits as they relate to:



- developing an aging friendly workplace


     
- targeting recruitment of mature workers



- retaining mature workers in the company



- promoting the value of mature and aging workers

· The winning employer will be showcased in media releases, newsletters and featured on several websites.

The award is being presented by Region 4 Workforce Board and Tecumseh Area Partnership, Inc. through the Aging Worker Initiative program funded by the Department of Labor and Employment and Training Administration. The winner will be honored at the Region 4 Workforce Board Annual Meeting on November 16, 2011. 

This workforce solution was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training administration. The solution was created by the grantee and does not necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such information on linked sites and including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership. This solution is copyrighted by the institution that created it. Internal use by an organization and/or personal use by an individual for non-commercial purposes is permissible. All other uses require the prior authorization of the copyright owner.







